2022 Tech Survey

Question

Montana Tech's has a safe work environment.

| am =satisfied with the culture of my workplace.

My direct supervisor genuinely seeks and responds to my suggestions and ideas.
My direct supervisor avoids playing favorites.

My direct supervisor involves oeople who will be affected by decisions.
| understand my rofe in achieving student success at Montana Tech

| am proud to tell others | work at Montana Tech.

| feel | make a difference at Montanz Tech

| am aware of the promotion process for my position.

| have opportunities to obtain protessional development as part of my job at Montanza Tech
When vou join Mentana Tech, yvou are made to feel welcome.

People here are willing to give extra to get the job done.

Ciur customers {students, etc.) would rate the service we deliver as "excellent”
People here guickly adapt to changes needed for Montans Tech's success.
| want to work here for a long time.

| am encouraged to advance my caresr

People avoid politicking and backstabbing as ways to get things dona.
People are paid fairly Tor the work they do.

People are compensated Tairly for longevity of position.

IT Helpdesk support (Adequacy a= High)

Computer and technical support {Adequacy as High))

Career Services (Adequacy 3= High)
Enrollment Services (Adequacy as High)
Library (Adeguacy a= High)
Academic Integrity (Adequacy as High)
Department Adminstrative Support (Adegquacy as High)
Deans/Department Heads (Adequacy as High)
fccounting/Payroll (Adequacy a= High)
Bookstore (Adequacy as High)
Faculty Or Staff Senate (Adequacy a= High)
Dining Services {Adequacy as High)
Student Support (Adequacy a= High)
Learning Management System (Moodle - Adegquacy as High)
Center of Academic Innovation (Adequacy as High)
Facilities (Adegquacy as High)
Campus health and safety (Adequacy as High)
Human Resources (Adequacy as High)
Laboratory Support (Adequacy a= High)
Executive Support (Adequacy as High)
Communication {Adequacy as High)
|'consider my area {department/program) & program of distinction.

| understand my role in Montana Tech's strategic plan
| understand Montana Tech's strategic plan.

| am given support to collaborate with others to achieve a program of distinction

Montana Tech Administration (deans, directors and above) openly shares the challenges
/
facing us:

Montana Tech electronic communication channels are sufficient.

My ares [_dfpar'trrlen‘.:,r'nrcgrarr\:l iz given adequate resources to either attain or maintain a
program of distinction.

Howr much confidence do you have in your executive team’s judgement? The executive team
consists ofthe Chancellor, Vice Chancellors, Chigf of Staff, Director of Athletics, and the
Director of Finance and Budget.

Maontana Tech communicates issues important to me effectively.

The executive team genuinely seeks and responds to suggestions and ideas.

The executive team involves people in decisions that affect their jobs or work environment.

The executive team consists of the Chancellor, Vice Chancellars, Chief of 5taff, Director of
Athletics, and the Director of Finance and Budget.

Montana Tech practices shared governance {faculty senate, staff senate, ASMT) in the way
ourinstitution is shaped.

Maontana Tech’s fiscal well-being is stable.

My area (department/program) is given adeguate rescurces to achieve student success.
Academic Advising (Adequacy of Resources as High))

Feqistration process (Adegquacy of Pesources a= High)

General Education Instruction (Adequacy of Resources as High)

Student Orientation (4dequacy of Resources as High)

Advising and Registration Tools such as Navigate (Adequacy of Resources as High)

Support for at-risk and underserved student populations (Adequacy of Resources as High)

Training on tools and processes that support student success [Adeguacy of Hesources as
High)

Mental health support (Adequacy of Resources as High)

Feople ars treated fairly here regardiess of their gender.

Meontana Tech is dedicated to diversity and inclusivensss.

| am treated fairly.

People are treated fairly here regardiess of their ags.

People are treated fairly here regardless of their race.

People are treated Tairly here regardless of their sexusl orientation
If | believe | am unfairly treated, resources are available.

can openly express my concerns without fear of retribution

Administration (deans, directors, and above! aveid playing favorites.
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