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| Promotion and tenure of decision within 5 days

Dean
Written statement

Collegial Evaluation
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Faculty-full-time empolyee on a BOR
Contract who has a majority of contracted
time distributed between teaching and research

Instructional-minimum of teaching Research
6 credit hours/year

part-time faculty

Adjunct- lab directors, coaches etc. Visiting-fixed appointments



CONFIDENTIAL O’?
MONTANA TECH < p’

Of The University of Montana
Tenure and Promotion Progress Report

Name:
Department:

In my view the following progress toward tenure and promotion is being made

Good Progress Satisfactory Progress Less Than Satisfactory Progress

Comments (Required):

Instruction:

Research:

Service:

Signed: Date:




MONTANA TECH
Of The University of Montana

Department Heads Certification é% F

Tenure and Promotion Progress Report

Name:
Department:

I have discussed the attached progress toward Tenure and Promotion Progress Reports
with the above individual. Overall the Department judges progress toward tenure and

promotion as:

Good Progress Satisfactory Progress Less Than Satisfactory Progress

Comments (Required):

Instruction:

Research:

Service:

Signed: Date:




